
Fairbanks North Star Borough 
 

Human Resources 
 

HumanResources@fnsb.gov 
   Main: (907) 459-1202 

Fax: (907) 459-1187 
 

Physical: 907 Terminal St. Fairbanks, AK 99701 Website: fnsb.gov Mailing: PO Box 71267, Fairbanks, AK 99707 
    

 

POSITION TITLE: Natural Resources Development Manager 
STATUS: Regular Full Time 
SALARY: Level III 
FLSA: Exempt 
PCN:  MY30419 
UNION STATUS: 10 ASEA 
REPORTS TO: Chief of Staff 
POSITIONS SUPERVISED: Land Officers 
 Land Technician 
BASIC FUNCTION: 
Under the general direction of the Chief of Staff, the incumbent provides long range 
strategic planning of land and other Borough owned natural resources, performs a full 
range of managerial, technical and administrative duties of a complex nature in the 
Division of Land Management to include development and execution of leases and sales 
of real-estate.  Manage the division; responsible for planning, organizing and supervising 
all land management functions. 

TYPICAL DUTIES: 
1. Responsible for the overall direction and supervision of the Land Management 

Division, including but not limited to achieving the Borough’s desired strategic 
outcomes related to development and management of its natural resources, and 
general supervisions of department staff, to include hiring, training, discipline and 
performance evaluations. 

2. Administer the Borough’s strategic and day to day programs and supervise staff for 
retained lands, land nominations, land acquisitions and land sales for the division. 

3. Advise the Borough administration on the technical aspects of Land Management 
functions. 

4. Oversee the maintenance of complete title records for all Borough land and interests 
in land. 

5. Develop and administer action plans, work programs, and contracts to implement 
annual and long-range division objectives. 

6. Develop and administer the annual division operating budget and land development 
project budgets.  Oversee the monitoring and tracking of expenditures and revenue. 

7. Develop and administer division policy, programs and procedures. 

8. Prepare & deliver public presentations and written reports on division activities. 

http://www.fnsb.us/
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Draft, review and recommend ordinances, resolutions and other technical 
documents. Represent the Borough at meetings and hearings as appropriate  

9. Accountable for the administration and oversight of all Borough land use 
authorizations (licenses, easement, and leases) and review proposed Borough 
capital projects to ensure that all aspects of land acquisitions are coordinated. 

10. Provide project management expertise on large scale land sale and development 
projects. Complete field work as needed. 

11. Coordinate the management of Borough owned land with other private and public 
interests. 

12. Provide support for the Land Management Advisory Commission. 
MINIMUM QUALIFICATIONS: 

1. Bachelor’s degree in Natural Resources Management or applicable discipline 
required and three years progressively responsible land management experience or 
experience in a similar field; OR, seven years progressively responsible land 
management experience or experience in a similar field. 

2. Two (2) years of previous supervisory and management experience, may be 
concurrent with experience qualifications.  

3.  A demonstrated ability to read maps as well as knowledge of legal property 
descriptions.  

KNOWLEDGE, SKILLS, AND ABILITIES: 

1. Knowledge of natural resources and land issues in Alaska, governmental statutes 
and regulations affecting resource management, real property planning and 
development, transactions and associated contractual documents.  Knowledge and 
experience with project-based budgets. 

2.     Familiarity with computers and computer programs for word processing, database 
management, mapping, graphics, and other creative material. 

3.     Knowledge of survey techniques is preferred. 

4.     Ability to deal effectively and courteously with complaints. 

5. Ability to meet at various locations on short notice. 

6.     Demonstrated ability to clearly and concisely prepare formal oral and written reports 
and technical studies. 

7. Demonstrated ability to establish and maintain effective working relationships with 
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management, coworkers, federal and state officials, public and private groups.  

8.  Management experience in a collective bargaining context preferred.  

9.  Must have and be able to maintain a valid driver’s license.  Must meet insurance 
standards and maintain insurability under the Borough's insurance program.  If 
personal automobile is used for Borough business, proof of automobile insurance at 
statutory limits must be provided. (A CURRENT COPY OF DRIVING RECORD WILL 
BE REQUIRED AT TIME OF INTERVIEW.) 

Other 

1. This position requires a criminal background check. 

JOB CONTACTS: 
The general public, federal, state, and local agency representatives, elected and 
appointed officials, all Borough personnel, consultants, contractors and private and public 
interest groups. 
JOB RESPONSIBILITY: 
See basic functions and typical duties. 
 
WORK ENVIRONMENT: 
General office where conditions are pleasant, good and clean. Conditions where 
accidents/hazards are negligible; required to visit construction sites and perform 
inspections in all weather conditions; requires short periods of light lifting, pushing or 
pulling (1-26 lbs.). 

Application Procedure: 
Apply Online 

Individuals interested in applying for this position must submit a completed online 
application on or before the closing date and time as specified in the Job Posting.  On 
line applications can be located at www.fnsb.gov then click on the “HOW DO I….” tab, 
then click on “Job Opportunities” under “APPLY FOR” 
 
For additional information please call (907) 459-1202 or the Borough Direct Job Line at 
(907) 459-1206. 
 
The Borough complies with the Americans with Disabilities Act (ADA). If you need an 
accommodation to participate in the application/interview/selection process, contact the 
Human Resources Office at (907)459-1202 or the EEO office.  The EEO Compliance 
Officer can be contacted at (907) 459-1309. 

AN EQUAL OPPORTUNITY EMPLOYER 
Updated: 02/17/21 AC 

http://www.fnsb.gov/

